S.E.N.D. including Equality of Diversity
Policy

This policy relates to children and young people with special educational needs
(SEN) and disabled children and young people. Reference in this document to
S.E.N.D may relate to a child or young with special educational need and or
disability.
We adhere to the content of Special Educational Needs and Disability code of practice: 0 to
25 years Statutory guidance for organisations who work with and support children and young
people with special educational needs and disabilities. July 2014.
We provide an environment in which all children, including those with special
educational needs, are supported to reach their full potential


We ensure our provision is inclusive to all children with special educational needs.



We support parents and children with special educational needs.



We identify the specific needs of children with special educational needs and meet
those needs through a range of strategies.



We work in partnership with parents and other agencies in meeting individual
children's needs.



We monitor and review our policy, practice and provision and, if necessary, make
adjustments.

Procedures



We designate a member of staff to be the Special Educational Needs Co-ordinator
(SENCO) and give her name to parents. Our SENCO is Emma Miller



Our designated SENCO works with the Key Worker of each child to ensure
appropriate individual support is provided according to the child’s needs to support
the child to achieve the best outcomes, and that this support strategy is agreed in
partnership with the parent.



We ensure that the SENCO attends the 2 day SENCO Induction training held by
Cornwall Council, which will then be updated every 3 years or where legislation
changes.



Where ratios allow, we will ensure other members of staff attend the SENCO
Induction training, to allow them to offer support to the SENCO under their
direction.



The SENCO will attend a minimum of 6 hours of SEND related training per year,
including attendance at the SENCO cluster group meetings to support further local
networking.



Staff attending any training will cascade it to other members of staff, unable to
attend.



We ensure that the provision for children with special educational needs is the
responsibility of all members of the setting.



We ensure that our inclusive admissions practice ensures equality of access and
opportunity.



We use the graduated response system for assessing, planning, do and reviewing in
response to SEND Support.



We work closely with parents/carers of children with special educational needs to
create and maintain a positive partnership.



We use a system of assess, plan, do, review for children requiring SEND support.



We ensure that parents are informed at all stages of the assessment, planning,
provision and review of their children's education.



We provide parents/carers with information on sources of independent advice and
support.



We liaise with other professionals involved with children with special educational
needs and their families, including transfer arrangements to other settings and
schools.



We provide a broad, balanced and differentiated curriculum for all children with
special educational needs.



We ensure that children with special educational needs are appropriately involved at
all stages of the graduated response, taking into account their levels of ability.



We have systems in place for all children requiring SEND support and complete all
the associated paperwork required.



We provide in-service training for parents, practitioners and volunteers.



We raise awareness of any specialism the setting has to offer, e.g. Makaton trained
staff. This is reflected in our Local Offer.



We ensure the effectiveness of our SEND provision by collecting information from
a range of sources e.g. Assessments, planning, Individual Education Plan reviews,
staff and management meetings, parental and external agency's views, inspections
and complaints. This information is collated, evaluated and reviewed annually.



We provide a complaints procedure.



We monitor and review our policy annually.

Admissions
Our setting is open to all members of the community.



We advertise our service widely.



We reflect the diversity of our society in our publicity and promotional materials.



We provide information in clear, concise language, whether in spoken or written
form.



We provide information in as many languages as possible as and when required.



We do not discriminate against a child or their family, or prevent entry to our
setting, on the basis of a protected characteristic as defined by the Equality Act
(2010). These are:
-

disability;

-

race;

-

gender reassignment;

-

religion or belief;

-

sex;

-

sexual orientation;

-

age;

-

pregnancy and maternity



marriage and civil partnership.

We do not discriminate against a child with a disability or refuse a child entry to
our setting for reasons relating to disability.



We ensure, wherever possible, that we have a balanced intake of boys and girls in
the setting.



We develop an action plan to ensure that people with impairments can participate
successfully in the services offered by the setting and in the curriculum offered.



We take action against any discriminatory behaviour by staff or parents whether
by:
-

direct discrimination – someone is treated less favourably because of a
protected characteristic e.g. preventing families of some racial groups from
using the service;

-

indirect discrimination - someone is affected unfavourably by a general policy
e.g. children must only speak English in the setting;

-

association – discriminating against someone who is associated with a person with
a protected characteristic e.g. behaving unfavourably to someone who is married
to a person from a different cultural background; or

-

perception – discrimination on the basis that it is thought someone has a
protected characteristic e.g. making assumptions about someone's sexual
orientation because of their mannerisms or how they speak.



Displaying of openly discriminatory and possibly offensive materials, name calling, or
threatening behaviour are unacceptable on, or around, the premises and will be dealt
with immediately and discreetly by asking the adult to stop using the unacceptable
behaviour and inviting them to read and to act in accordance with the relevant
policy statement and procedure. Failure to comply may lead to the adult being
excluded from the premises.

We will ensure that our service is fully inclusive in meeting the needs of all children.
We recognise that children and their families come from diverse backgrounds. All
families have needs and values that arise from their social and economic, ethnic and

cultural or religious backgrounds. Children grow up in diverse family structures that
include two parent and one parent families; some children have two parents of the same
sex. Some children have close links with extended families of grandparents, aunts,
uncles and cousins; while others may be more removed from close kin, or may live with
other relatives or foster carers.

Some children have needs that arise from disability or impairment, or may have parents
that are affected by disability or impairment. Some children come from families who
experience social exclusion or severe hardship; some have to face discrimination and
prejudice because of their ethnicity, the languages they speak, their religious or belief
background, their gender or their impairment.

We understand that these factors affect the well-being of children and can impact on
their learning and attainment. Our setting is committed to anti-discriminatory practice
to promote equality of opportunity and valuing diversity for all children and families.
We aim to:


provide a secure and accessible environment in which all of our children can flourish
and in which all contributions are considered and valued;



include and value the contribution of all families to our understanding of equality
and diversity;



provide positive non-stereotyping information about gender roles, diverse family
structures, diverse ethnic and cultural groups and disabled people;



improve our knowledge and understanding of issues of anti-discriminatory practice,
promoting equality and valuing diversity;



challenge and eliminate discriminatory actions;



make inclusion a thread that runs through all of the activities of the setting; and



foster good relations between all communities.

Curriculum
The curriculum offered in the setting encourages children to develop positive attitudes
about themselves as well as to people who are different from themselves. It
encourages children to empathise with others and to begin to develop the skills of
critical thinking.

We adhere to the content and regulations of the Equality Act 2010 please see
Appendix A placed in the rear of this folder.
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